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Objectives

m Highlight the role of Nursing Informatics
(NI) practice in providing support to the
Chief Nurse Executive.

= |dentify the interdisciplinary, collaboration
process utilized to develop Nursing
Administrative Dashboards.

= |dentify multiple data contexts in developing
nursing administrative dashboards



Nurse Executive Vision

m  Miami VA Healthcare System’s Vision to become the Best
Healthcare System in VA (Baldrige, Carey, Magnet Journey)

m Department of Veterans Affairs, Office of Nursing Service
Vision

m  Communicating nursing data
m Information Management
m Building Nursing Informatics support & structure

m Easy access to process, forecast, & communicate data



Description of Need

(3

m Why was CHANGE needed?

m Data driven-decision making

m Describing the structure/characteristics of
nursing workforce

m Managing human and fiscal resources
= Managing workload

m Analyzing, predicting and responding to
administrative and clinical performance
measures



Interdisciplinary Team
Model

m IRMS

m Data Management

m Nursing

m Fiscal NURSE] " IRMS
PATIENT
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Multidisciplinary
Collaboration

m Nursing Informatics and Nursing Administration
provide consultation to the Office of Nursing Service
and the VANOD program office

m Work with various VHA and local departments to
create dashboards such as Data Management, DSS,
and IRMS

m By 2007, Miami VA Nursing was recognized as
“Best Practices” by VANOD program Office at VeHU
2007 for the work in Dashboard advancement



Keep In Mind...

m Review existing data & reports
m Design user friendly tools
m End-user involvement in design

m Assure flexibility & “drill-down”
capabllity -




Budget Preparation

m Use of historical data to project costs,
staffing and equipment/technology
needs

M



Is your staffing data
accurately captured???



http://en.wikipedia.org/wiki/Image:Nurse_Vietnam.gif

Resource Utilization

Assure Measurement of Nursing Workload

Allocate Resources based upon patient/resident/client needs
Oversight of allocated resources

Optimize fiscal resources to support patient care

Monitor use of staff

Develop systems to monitor/measure Nursing quality and outcome
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Project Timeline

Created Staff
Analysis Position
Mar-03 e
New Chief Nurse
Eduction/Research (NE/R)

Aug-05

Aug-05

Hurricane Katrina &
Activation of National
Disaster Medical
System (NDMS)

New Staff Analysis hired

New Chief Nurse

Fall 2002

2004 2005

Acquisition of
ProClarity Analytic
Mar-04

Established Nursing
Data Operations

Identified Lack of S
Data Analytic
Infrastructure Oct-04
Jan-03

On site ProClarity Vendor
customization and development
Nursing Executive Staff
Jan-04

Je ) ) ¢ )) ) #)))) ) )

2006 2008
Jul-07
Evidence Based
Oct-05 Nursing Technology
Face to Assessment
Face NM Aug-07
Tranining Miami VA Identified as VANOD
Apr-05 “Best Practice”
NE/R Redesign Jan-06
Working with VACO and A
g wi
VANOD Staff NM Present Dashboards
Information Management at NEC
Data Transformation
Dec-04 and Representation of
Information Management National VA Data Mar-06
Data Transformation ProClarity Training
and Representation NEC

of Miami Data
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VHA Health Information Systems:
Electronic Health Record

How It All Began:

m 1980’s development on the Decentralized Hospital Computer
Program (DHCP) information systems in VA medical facilities
emphasized primarily hospital-based activities

m Focus on implementation of integrated software applications into a
complete hospital information system

m MUMPS (Massachusetts General Hospital Utility Multi-Programming
System) programming language

m In 1990 VHA upgraded computer capacity at all medical facilities and
IS the enterprise software for health care delivery
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VA's EHR Worldwide Bt

m DHCP grew rapidly and is used now by many
private and public health care facilities
throughout the United States and the world

m DHCP represented the total automation
activity at most VA medical centers in 1985

m DHCP is now only one part of the overall
Information resources at the local facility
level B



VA's EHR - VISTA

Veterans Health Information Systems and Technology Architecture
(VISTA) was developed in 1996

Robust, integrated and automated environment supporting day-to-day
operations at local Department of Veterans Affairs (VA) health care
facilities

Client-server architecture ties together workstations and personal
computers with GUI interfaces and with locally developed software

Interoperable with commercial off-the-shelf software (COTS) and
products used with:

— Existing and future technologies

— Decision Support System (DSS)

— Other national databases

— Locally generated data lie outside the scope of VISTA
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VISTA Functionality

m VISTA incorporates benefits of DHCP including
multiple other information resources vital to day-
to-day operations at VA medical facilities

m VISTA is DHCP's evolution to a new & open
system, client-server based environment that
utilizes commercial and web-based technologies

m Collection of monographs developed as an
iIntroduction to VHA developed software that
comprises a large part of our integrated hospital
Information systems
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VISTA SYSTEM
Components

m Health Data Systems

m Registration, Enrollment, and Eligibility Systems

m Health Provider Systems
m Management and Financial Systems

m Information and Education Systems
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Nursing Informatics :

= Nursing Research and Informatics department was conceived,
Implemented and re-engineered, over 3 ¥2 year period

m NI combines integrated services

m Incorporates 14 “Forces of Magnetism”

m Change re-active to pro-active problem solving

m Reviews of VA and non-VA Magnet© designated facilities
were conducted in assessing the design of the department

18



Miami VA Nursing and
VISTA

Overview

m 1991- Miami VA Nursing Service implemented the VISTA “Nursing
Package” as a management tool

m Creation of the Nursing Service 24 hour report

m Used by Chief Nurse Executive, Nursing Leaders and on site
Managers/Supervisor’s

m Limited formal education of Nursing management on purposes & use of
data captured in the “Nursing Package”

m Validate and support staffing budget and staffing requirements

m Forecast staffing vacancies in advance and plan recruitment strategies
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More History

—Poor implementation of the VISTA program

Over time, and with several different Nursing Administrators
and staff at Miami VA the process and its importance were
lost

VISTA “Nursing Package” database was not maintained
No staffing Methodology package exists

Invalid and inaccurate data (staffing data, man hours,
variance, acuity and HPPD) resided in the Miami VA “Nursing
Package”
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Data Repository Created

m Multisource Data Extraction

— MUMPS Data Extractor used for strategic
reporting
— Interactive Data Transfer

ion 5.1.0.0 =1 |
M Dara Extracror
Point, Click, Extract, That's it!

n Strategic Reporting
Corp: 978-531-0905

— VIStA ’



MDE Technical Aspects

Data migration from VISTA FileManager using hierarchical format to SQL
databases, such as Microsoft SQL Server's

Relational format to transforming the hierarchical data relationships

Data analysis after data migration with third-party tools

Predefined data structure (demographics, medications, admission / discharge)
Customize (group your own files)

Extracts data from FileManager-based M/Caché databases to any SQL
database, data warehouse, or data mart

Allows the use of COTS data analysis tools which permit the following:
— Natural language specifications and graphical diagrams
— User control over the type and appearance of data on reports, using functions that
sort and filter data
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More on MDE...

" Enables administrators, clinicians, and researchers to analyze their own data
m  Allows administrators to view trends in large amounts of data using the server component

m  Clinicians and researchers to extract data from more specialized FileManager files using the desktop
component

m  Allows extractions to be performed without the need to involve I/S personnel

m  Converts FileManager data types to standard SQL data types, enabling users to take advantage of the
COTS tool functionality

m  Filters data as it is extracted so only the desired data is actually present

m  Uses data warehousing and data mart tools to:
— Forecast trends

— Combine data from different departments, such as clinical and financial, to create insightful data
"views"

— Executive information-type systems for decision support
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MDE with VISTA FlleMan

Interactwe Transfer

File

&

Cptions

DTS

Help

¥ISTA to Nursing

d File Entries:

= [42]

[rmulkiple] [1]
MUMBER [.001]

ATE [L01]

FISCAL YEAR DATE [31]
ADC FYTD [.92]
DAYS IN MONTH [93]
MONTH [.94]
D&y IN MOMTH [95

Filters:

1
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MDE Graphic Data
Retrieval Results

Interactive Transfer

TS

Help

YISTA to Nursing

x|
Retrieval Results:
104,131
1]
104,131

= MUMBER [001]
4, censUS DATE [01]

= FISCALYEAR DATE [91]

omplete

Executing DTS Package ... Fields: 8

Filkers: 1
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MDE Package Execution
Results

DTS Package Execution Results

0.0l =
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ProClarity and SQL 2000
Purchase ity

m Miami VAHCS purchased MS SQL Server 2000
and Proclarity in 2004

m Microsoft SQL Server 2000 is the data
warehousing layer of Miami VA's Business

Intelligence (BI)

— Providing data warehouse platform and repository

— MS SQL Data transfer Services and Analysis Services
— Data Management created data cubes for Nursing
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http://www.proclarity.com/default.asp

ProClarity Desktop
Professional

m Integrates advanced analytic capabilities
Into the Microsoft® Office environment

m ProClarity allows users to continue to work
within their frequently used desktop tools

m Used to quickly and easily build interactive
analytics into PowerPoint® 2003
presentations, Microsoft Outlook® 2003,
Digital Dashboards and web sites

AS



ProClarity Desktop
Professional

Fits into the “reporting and analysis” layer of Microsoft Bl

Provides “browser-based thin client”

Designed for novice-to-average Bl users

Works well with Nurse Executives & Nurse Managers who lack NI
background

Web-based Standard

Briefing Books

Conduct standard OLAP data analysis
Create and save personalized views

For advanced users, ProClarity Professional

KPI Designer and Selector components let users create and publish
their own KPlIs

Create complex data sets of interest

A



Data Representation

m Data Displayed with Proclarity a part of Microsoft’s
Business Intelligence

m Reduces complexity of organizing and distributing
Information

m Leads to competitive advantages
m Better decisions

m Improved bottom line




MNurse Location:

Al Murse Location

Sample Test Account
:£ Select Mursing Locations (units). Use drop down arrow to see the list.

Workload Measures bl
Mar, FYo7 Apr, FYOT | May, FYOT | Jun, FYeT | Jul, FYoT Aug, FY0T | Sep, FYOT  Oct, FY08  How, FY08  Dec, FY08  Jan, FY08 _ Feb, FY08 )
Category 1 4,353 4,374 4,717 4,285 5613 53T 4,853 5 494 5063 5,229 5033 1,221 55,643
Category 2 4,447 4145 3,983 3,942 4175 3,540 4,163 3,953 3616 3,570 3,601 T 42
Category 3 13,567 12,363 12,225 11,450 11,464 11,165 10,542 11 676 11,034 10,366 11,012 2,583 129,997
Category 4 2,793 2 966 3,309 3,215 3418 3,494 3,377 3,454 3,261 2,976 3,007 660 35,960
Category 5 10 24 3 B 45 30 21 10 =3 a 13 15 200
Hurse to Patient Ratio 014 013 043 013 013 0413 013 013 043 013 014 013 0.13
Lpn Mhours 5,732.00 £,319.30 £,905.00 6,25375 5,059.50 £ 45850 £,341.50 725700 7.071.50 6,667.00 736300 1,672.00 75,220
Ha Mhours 12,654 .50 12,54200 12687.00 1207350 12,811.50 1307050 1209525 12,89400 1194100 12068400 12277.00 2,792.00 139,908
R Mhours 25,845.50 2E,353.50 2684525 2573600 27,041 16 2580480 2571700 2753700 2544500 2625425 27 957.00 E,054.00 301,747
Total Manhours 43,295.00 4521480 4653825 4406325 4531216 4536380 4415475 4776300 4546050 44893525 47 597.00 10,518.00 516,876
BDOC 3,550 5,373 3,465 5,081 3675 3,330 3121 3,567 3,331 3,143 3,227 1,886 94,379
Admit 547 554 569 543 S62 572 497 546 490 431 B03 143 6,112
Discharge 551 535 585 535 555 595 485 535 505 e SET 162 6,170
Unique Patient 11 &71 T4 633 o7 7 E36 593 643 629 703 365 7,887
Cum ADC 2865 2791 2731 2694 2795 2657 70T 236 T pel= e 265 .4 269.4 274.04
HFPD 544 5.4 s5 545 523 557 544 534 545 552 573 555 5.49
Oper Beds 395 395 395 395 395 395 398 395 395 395 395 395 398
Cum Occ Rate 1 AT% FO13% 63 61% B7 63% 0% EV.51% 63.02% T1.ETH 59.77% B6.00% B6.63% 67 70% 68.85%
== Cum ADC —s—HPFPD Nursing Unit Avg Daily Census vs HPPD
290 S 54
285 1 55
280 4 g 5.6 . 5.6 57
275 4 5.5 5.4 56
o e 35 2
2 270 1 - S 54 2
2E5 4 23 &
280 - - -+ = ~ ~ ~ ; : = 52
Zy = 5 g = 2 = g = : g = 54
250 . : . ; ; ; . ; : . ts0o
Mar, Fvo7 Apr, FrO7T May, F 07 Jun, Fvov Jul, FvaT Aug, Fya7 Sep, FvO7 Oct, Fros Py, Fy 03 Dec, FY0S Jan, Fros Feb, FYOS
Staff Indicator Units: Al Staff Indicator Units -——.q'_ Select Staff Indicators Units. Use drop down arrove to see the list. |
- Totals &
Staﬁ Indlcators Mar-FY 0T Apr-FYoT ‘ May-FY07 | Jun-FYoT ‘ Jul-FY o7 Aug-FYoT Sep-FYOT Oct-FY 08 How-FY 8 | Dec-FY08 ‘ Jan-FyY o3 | Feb-FY{3 f—'w‘g
Falls 35 26 44 26 33 34 26 29 20 10 ] 1 23.92
Restraint Hours 4,635.00 2,005.00 F20.00 1,157.00 2,233.00 1,424.00 3,262.00 281500 1,095.00 1,033.00 17.00 0.00| 2051500
Ot Hours 281125 2,169.00 3643.25 3,142.00 3,559.00 4,095.00 3,773.50 441050 429625 3,093.75 3,8933.00 453.50( 39,821.00
Ot Hours 1 To 1 E25.25 £46.50 1,990.00 95525 1,358.25 207475 1,877.50 2244 75 245525 1,804 25 203950 193.50( 18,504.75
Falls / 1000 BDOC 427 310 518 321 .80 4.03 3.20 327 240 1.23 000 053 2.86
Restraint Hrs / 1000 BDOC 526.35 23942 54.96 143.00 257 .03 170.80 401.38 78 131.26 13476 206 .00 200.69
Falls vs Restraint Hours OT Hours vs Falls OT Hours vs Restraint Hours
g == Falls —e— Restraint Hours S 5.000 == Ot Hour=s O Hours 1 To 1 —m—Falls &5 i = Ot Hours s Ot Hours 1 To | =—fl— Festraint Hours i
- - 1 as00 4,500 A 45 4,500 | 4,500
40 4 4 4,000 4,000 40 4,000 - 4,000
55 4 4 z500 = 3,500 35 3,500 2500 g
w 301 4 3000 % E 3,000 30 g 3,000 3000 5
= 25 o 12500 2 f 2,500 A = E 2,500 - zs00 2
20 4 - +2000 & o 2,000 4 20 = 2000 o 2000 3
15 4 4150 7 1,500 15 1500 4 1500 @
+ 1,000 1,000 10 1000 4 1,000
+ =500 500 4 5 500
i} o a ]
P U R S B
‘3\1&“‘ .\,-,:é“ﬁg‘ -&3 :&ﬁ e Qaa'q




Multiple Sources for Data

m Vista Financial Management System (FMS)
— PAID -

m VistA Nursing Package
— AMIS

m QM
— Incident reports
— Nursing-sensitive Quality Indicators

= Nursing Administrative Data i
— RRR database

m ASSISTS Injury database
m Manually collected data




VISTA Nursing Package

November 2004 “Nursing
Package” was found to have more
than 1000 Nursing staff entered
when the first attempts of data
analysis and validation were
conducted



http://www1.free-clipart.net/cgi-bin/clipart/directory.cgi?direct=clipart/Cartoon/Objects&img=156

Creation of Nursing Data
Operations Committee

m October 2004
—Disparate data sources and reports

— Multiple manual reports that were
not reconciled

—No formal process for data validation

—No formal process to assess data
accuracy



NURSING DATA OPERATIONS
COMMITTEE (NDOC)

m Vision: Provide accurate and useful data
that will drive decisions for nursing and
patient care

m Mission: Collect, validate, interpret and
disseminate quality data that will guide
administration and management decisions
about staffing and patient care

(Miami, VAHCS Nursing, 2005)
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Data Cleaning/Screening

m Sophisticated programming staff and NI are
required

m Bl Is used to accomplish this data scrubbing
m Microsoft Bl Is delivered

m through three layers or workloads
— Data warehousing — ===
— Data reporting and =
analysis s = ":;

— Performance management



Data Validation

CHALLENGES FACED:
m No formal process in place
m No vacancy report for nurse recruitment

m Paper/pencil tracking nursing personnel
movement

Complex, multilevel, multisource data
Multiple data owners

Lack of overall organizational process
Under resourced and under developed staff



Data Quality Control in
Organizational Management

Managers use benchmarks for organizational control and monitoring

Quality control issues focus effects of missing data impacting
organizational effectiveness indicators

Clinical and Administrative “GIGO”
— Overestimate
— Underestimate
— Missing data

GIGO impact
— Faulty business decisions
— Catastrophic outcome

Web-based access to live clinical data decreases data collection, entry
and management costs while increasing productivity
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VANOD Briefing Book

roClarity - Microsoft Internet Explorer

File Edit “iew Favorites Tools ”HLinks .;EJI-UMMS & | Cathalic-Email g_gj Customize Links g] Employes Express & | Express-Scripts.com ggj Free Hotmal & | Google @_I MapQuest it
U

Qo Back“v 3 - 4] @ | M search Favartes 2 | 0= L 4 - o 43

#

s [ Sample Test Account aEN

l] Contents Navigation Data Layout Yiew Filter
0D Adminisk : [Indicators Brisfing Book

&) Contents Lol Libraries | & My Views

Howdol... Mame Modified
« Cpen a library? ] Create Your Cwn View 10/1f2007 9:58:19 AM
» Open a Briefing Book page? j Yiew of Cube Measures 10/1/2007 9:58:19 AM

o Sort libraries and books?

1 Dernographics 10/1/2007 9:58:19 &M
» Download Web Professional? ) rangia 101/2007 9:53:20 AM
« More hefn.. I Comparative Reports (YHA | WISH | Facility) 10/1/2007 9:53:21 &M
Liser: 1 Walidation 10/1/2007 9:58:23 AM
ProClarity: 1 Walidation of Roles 10/1/2007 9:58:24 AM
R Dl e 1 T&L Level Reparts 10/1/2007 5825 &M

] Data Defiritions 10/1/2007 9:58:25 AM



VANOD Briefing Book # 2

H Contents Mavigation Data Layout Yiew Sort ProClari t.“'r inalylics server

{7 Libraties » Mursing » YANOD Adminiskrative Indicators Brisfing Book » Demograr

A Group

Check for Dowloads

i Staff Trend 26, 7 11:01:49 &AM
taff Education Levels Trend [26£2007 11:01:49 AM
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VANOD Briefing Book Nurse

Education levels VAHCS

Bl Contents ~ Navigation iev I ProClarity anaiyics serv

vl Time, |FHS UE-H7OS vl Mursing Roles; | Al Nursing Roles =| HR Oco

How doI... 1] |
Get started (run a guery)?
* Set a navigation roode?

Nursing Employees
Education Levels

o Orill dowen to a specific mermber?
» Save my page?

« More help... [ <Hs Grad
HS Grad 1.0%
II{— e
Selected: HS GradiSome College 3R —— 0.1%
= a : 133% oo = \08%
| +| Dl Duwn| | . Showe Onlv| . Hsing Bpiema T OWEE
|| Azzociste Degree o 5% XeERE
| +1 Drill Up | | ¥ Hide | Bachelors - Mon Nrsg o 14.3%

Bachelors - Mursing 13.0%
Masters - Maon Nrsg 4 T
| il Doveen ta,., | Masters - Mursing g

Mavigation mode: Doctorkeie Nonirsg

- Doctarate - Mursin
|"J. Crill Dawen dee| u 2 " Resize Image

|“‘- Expand mode |

4 Employes Court

e || [*=HS Grad 9
e +HE Grad &7
Edlucationgrp2id: 1 +HE GradiSome College £0
+hurzing Diploma a6

_ thssociste Dedres g7
[ nore ] +Bachelors - Mon Mrsg 29
*+Bachelors - Mursing 195

+hiasters - Non Mrsg 24

+hiasters - Mursing g9

+Doctorate - Mon Nreg 7

+Doctorate - Mursing 1

+nknown 4




ProClarity Business
Reporter

m “Add on” for MS Excel Business Reporter

m Allows users to create sophisticated spreadsheet models that
maintain live data-feeds

m Business reports are prepared in the Excel spreadsheet format

m  Multi-dimensional analytic views created within ProClarity can be
easily linked to Excel

m Live data allows timely reported information

m Wizards available for end-users
— Importing or exporting live data from ProClarity into Excel
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MURService.bbk - ProClarity Desktop Professional

File ‘iew Mavigate [y Views

Book  Tools Help

Back Forward Reset  Apply

Jo DL 9

5 O 'l

Setup  Timeling  Wiew

2T

Sort  Filker

R

Wizard Decomp  Analvtics Server

Sample Test Account

Briefing Book X || Setup Panel ® | One To One Hours, One To One Cost for Oct 07-20, Approved, Supr. App. (Code)
Add. . Organize.. Hierarchies I Seleck 4| * ’E | - ’I_ = A @ L | 5 o0
1 A workload T Al Hierarchies

1 B. wista PAID Finance Repd
3] (<. WiskA TIME KEEPER Waork
[ 175 worked TRL OTH
[ 17b. worked TRL OTH
D 15, Graph of Worked T
D 19, Graph of Worked T
[2] 20. worked T&L OT Ha
[ 21. worked T&L OT Ha
[Z] 22, worked TaL OT Ho
[ 23. worked TaL OT Ha
[ 24. worked T&L OT Ha
[ 25. worked TaL OT Ha
[ 2&. PAID vs TIME KEEP
21 . workforce Demographice
[Z1 E. NDNGQI Reparts
[C1 F. WistA PAID Compressed |
[:I 5. Recagnition, Retention &
21 H. Employess who worked ©

I'hllJ 5

ngDate OT Requested
=5, Mursing Skaff

22 0T Request Status
a4 Time and Leave

aaa

Rows I;

I mll Measures - One ...

2|

Columns

I s5 Time and Leave -,

Background

s Date OT Request...

s (OT Request Stat,..

0T Howrs

|:| Cne To One Hours

‘OneTo One Hours, One TaOne Cast for Oct07-20. Approved, Supr. App.

3200
3000
280.0
260.0
240.0
2200
200.0
180.0
160.0
140.0
120.0
100.0
0.0
B0.0
40.0
200
0.0, =5

|

-

| r__

One To One Cost

9.0k

3.0k

TOK

5.0 K

50K

40K

20K

20K

1.0K

0.0k




Graphic

Sample Test Account

E Microsoft Excel - MursingDashboard. xls
I'—:I_] File Edit Miew Insert Formak  Tools Data  wWindow | ProClarity | Adobe POF
d = | & 3 4 B | 'y 3 Import PraClarity Data. .
Refresh all Repaorts hboard - Draw =
Disconnect All Reports i

t=).|Fiscal Year Paid P

- Time and
pdate Conneckion Infarmation

Refresh Reports when Cpened LEr

1M

10 Administrative Personnel not (therwise Classified

-

1002 Clerical Personnel Check For Lipdates

1007 Computer Systems ﬂu.nalv st, Prugramnwr H&m}unch & Operator
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Editing Dimension with
Business Reporter inside MS
Excel

.—_‘TI_‘I File Edit Mew Insert Format Tools Data Window  ProcClaricy  Help  Adobe PDF

i

NS HRESAIPE DR S 9 -0-8 - R W - @B -0 - [E]z v [E]

A | ) @ Favorites~ | Go~ | = [ | = B ioraw~ L | Auteshapes= S w O B 4l 3 [E &
o P |

A E | G | H | |
Edit Report - | — ol =| d i
e | & ' : -
= 2 (8] ¢
pely || Setup  Timeline
Setup Panel 4 | Boc Ien by MeasursLvl
Hierarchies Select Ikems ] Fiscal ¥ear Paid Periods: |Feb 08-03 Vi Time and Leave: JNURSING Li
R Fte Equiv, AVG Salary. Overtime Hours Cppd, Overtime Amt Cppd (Boc len) :
3 | | Fte Equiv | A% G Salary | Overtime Hours Cppd | Svertime Amt Crpd |
=l1||

1001 Administrative Personnel not Ctherwize Classified 500 $52,367 .40 0o F0.00
1002 Clerical Personnel F.00 540,455.53 5.00)| $359.54
I 1007 Computer Systems Analyst, Programmers, Keypunch & Operators | | |
Rows | 1031 Cther Health Technicians and Ajdes not Previously ldentified 1000 $34,9582.80 53.00 | F1,506.94
111037 Medical Machine Technicians 200)  $47552.50] 0o F0.00
| 1051 Trainees-Alied Health Programs |
Eolunine u | 1061 Registered Murses §75,760.99 570.25 $32,297 11
(1065 LPM"s and LYMN"s Fd1 43623 276.50 F5.513.05
] ol Measures - Fte Equiv, A¥G 5., [ 1066 Mursing Lides and Mursing Assistants $35,116.95 1,398.75| $39,305.45
1 057 Clinical Specialist Nurse | | |
| Grand Total $327.970.24 2,316.50 $82,372.45

25 Budget Object Code
|— #n Fiscal Year Paid Periods

Background

Sz Fiscal Year Paid Periods - Feb...
5, Time and Leave - MURSIMNG

[ Fte Equiv = 1 Fte = 80 hours per paid period _;_J

|

™ Auto Apply Cancel Help ]

:!,Ulllpllllle CTEU /IS Used Cppa g ToE a0 (g=i==1u} T30,
|Lwop Hours Cppad E 407 .00 321.25 164.75




Sample Test Account

Select Mursing Time and Leave (Units). ?Flscal Year Paid Periods: Feb 0502 PAID FTEE VACANCY
Use drop dowven arrovy to see the list, Time and Leave: NURSING BFTEE YWacant
PAI D FT E EIl OT HrS & COSt * | . ‘ % of Tot_al Owertime Owvertime F_.rEE FTEE On FTEE ‘ FTEE MAGNET % s
Fte Equiv | AVG Salary | Fte Equiv  |Hours Cppd | Amt Cppd Assignad Board Vacant Sefacted Uzeancy “h-._ T
1001 Administrative Personnel not Otherwise Classified 4.00 $54.126 0.7% - $0.00 3.00 3.00 - - 100.0% ==
1002 Clerical Personnel 4.00 39,348 0.7% - $0.00 10.00 E.00 4.00 1.00 B0.0%
1007 Computer Systems Analyst, Programmers, Keypunch & Operator - 0 0.0% - $0.00 - - - - 0.0%
1031 Other Health Technicians and Aides not Previously ldentified 1000 $34,983 1.7% 69.00 1,842,105 10.00 10.00 - - 100.0%
1037 Medical Machine Technicians 2.00 $47 653 0.3% - $0.00 3.00 2.00 1.00 - BE.7%
1051 Trainees-Allied Health Programs - k0] 0.0% - F0.00 - - - - 0.0% PAID OT COST
1061 Registered Hurses 376.2% 475,852 64.8% 617.7T5 $35,033.52 422.90 388.00 35.90 13.00 91.5% §§
1065 LPH"s and LVII"s | $41524)  12.7% _ 390.26 | §1192596 8620 | 3300 360 | 400 |  8a.2%| %
1066 Hursing Aides and Hursing Assistants 11080 35,302 19.1% 1,415.25 $40,677.33 145.00 117.00 25,00 3.00 80.7%
1067 Clinical Specialist Hurse - F0 0.0% - F$0.00 - - - - 0.0%
580.58 $46,998 100.0% 2,492.25 $89,478.86 G30.10 G59.00 §2.50 21.00 87.9%
Select Budget Object Code (emplovestiie) | Budget Object Code: Al Budget Object Code
Us=se drop down arrow to zee the list. MURSIMG
s *
PAI D PrOdUCtIVIty Hours Sep 0T-17 Sep 07-18 Oct 07-19% Oct 07-20 Howv 07-21 How 07-22 Dec 07-23 |Dec 07-24 | Jan 07-25 Jan 07-26 Jan 08-1 Feh 08-02 Totals
Fte Equiv 57493 26563 574.30 576.05 57249 a74.49 575.53 57750 S78.75 57515 S77.03 580.58 580.5
Productive Hours 51,007.00 52,931.00 5114325 53,545.00 51,009.50 5114925 5552875 5079675 49,966 25 5556325 50,502.75 53,543.00 627,275.7
Hormal Hours 46 ,514.00 46,114.00 46 514.00 46 495.00 46, 415.00 46,335.00 46 495.00 | 45 540.00 46,350.00 46 140.00 46 460.00 46,745.00 55T7,162.0
Owertime Hours Cppd 2 56675 242525 285050 288525 278075 287050 216725 238550 1,71075 1,381.00 2,026.00 2,452 25 28,539.7
Holiday Hours 12.00 2542.50 - 2639.25 - - 504425 45.00 10.00 6,095.75 20.00 2 665.50 19,050.2
On Call Hrs Cppd 179775 1,740.75 1 662.25 1,756.00 1,741 .75 1,89575 173825 176425 1,780.50 1,841.50 1,907 25 1,81825 21,444.2
Unscheduled Hours 116.50 105.50 116.50 65.50 59.00 45.00 61.00 59.00 55.00 105.00 59.50 116.00 1,049.5
Mon Productive Hours 5,488.00 5,845.00 663525 5,033.50 614875 5,503.00 573650 691125 §,255.25 572450 537225 4,557 50 70,5767
Annual Leave Used Cppd Hours 377150 2893975 3316.25 2,349.50 3,252.50 342675 3,786.50 3,540,000 3,895.75 4176.25 2,535.00 2,056.25 39,651.0
Total Sick Leave Hrs Used Cppdd 1,904 25 1,985.00 2524.50 2,005.25 2,040.75 1,8615.50 1,259.00 2,506.50 2,055.00 1,249.25 2,049.50 1,870.00 23,400.5
Comptime Credit Hrs Used Cppd 17625 190.75 165.00 195.25 165.00 13525 144.00 15550 136.75 GE.00 101.00 113.50 1,750.2
Lwop Hours Cppd 525.00 692.50 606.50 440.50 551.50 42350 407.00 321 .25 16475 208.00 31475 369.75 5,129.0
Honpay Hours Cppd §.00 40.00 &0.00 40.00 136.00 - 110.00 55.00 - 24.00 7200 45.00 646.0
% Hon-Productive 12.72% 11.05% 13.09% 9.35% 12.05% 11.35% 10.33% 13.61% 12.52% 10.30% 10.64% 5.45% 11.25
All Budget Object Code
MURSING
Worked T&L OT Cost ** Sep 0717 ‘ Sep 07-13 | Oct 07-19 ‘ Oct 07-20 ‘ Howv 07-21 | How 07-22 | Dec 07-23 | Dec 07-24 ‘ Jan 07-25 | Jan 07-26 | Jan 08-01 | Feb 08-02 | Totals
Hours Requested 2,647 75 217875 2,794.00 253575 263525 3,256.50 207675 2,500.00 1,909.50 1,029.75 2,098 50 2,261.00 27,923,
Cost Estimate $53,19215 §72,60563 $95,255.91 F54 275377 F91,235 69 F107,954.99 FE67 52558  §75 55661 $60,735.04 $33,555.64 $69,905 61 $72,2658 69 | $917,055.1
One To One Hours 1,014.00 §52.00 995.00 1,147.00 G536 .00 1,370.00 S16.00 1,152.00 769.00 589.00 453.00 1,062.00 10,7 46.1
PCT of One to One Hours 38.30% 39.10% 35.65% 45.253% 26.41% 42.07% 39.29% 46.05% 40.27% 37.78% 23.02% 46.97% 38.44
One To One Cost $24,524.00 $21,231.00 §25312.00 §25,215.00 $16,903.00 $34,252.00 $19,662.00  §25279.00 §15,503.00 $9,124.00 11 92800 $27,185.00 | $265,655.0
PCT of One to One Cost 29.54% 28.24% 26.57% 33.45% 15.553% 31 .76% 29.41% 36.01 % 30.465% 2719% 17.06% I7.62% 28.97

O Overtime E OneToOne

$120,000

Worked T&L Overtime Cost

$100,000

$20,000
$95,259
$60,000
$40,000
$20,000
$21,231 25,312
§0
Sep 0717 Sep 07-18 Oct 0719

§54,274

$28,218

Oct 07-20

$107,955

$31,239

Rlow O7-21

$16,903

$34,282

Mow O7-22

$67,525

$19,862

Dec 07-23

Paid Periods

$78,537

$28,279

Dec 0O7-24

$18

Jan

07-25

Jan 07-26

$59,909

§11,029 $27,188
s

Jan 05-01 Feh 05-02

' PAID OT Hrrs & Cost and PAID Productivity Hours: Data source from Vistd PAID systern. The TE&L of this systemn is the assigned to the ernployee. Data is transmitted every paid period.
**Worked T&L OT Cost Data source from VistA TIMEKEEFER systermn. The T&L ofthis system is where OT truly took place. Data is nottransmitted, local only.
FTEE Assigned. On Board. Vacant. Selected and MAGNET % Vacancy data source from Recruitment MSAccess database.



- Sample Test Account Workforce Demographics

Fiscal Year Paid Periods: Feb 08-02 Click here to change Time and Leave TFeb 0802
MNURSING NURSING
Hot
Age of Workforce ‘ <25 ‘ 25-29 | 30-34 ‘ 35-39 ‘ 0-4 ‘ %5-9 ‘ 50 - 54 | 55 - 59 ‘ 60 - 64 ‘ 65 - 69 | T0-74 ‘ 75-79 ‘ 30 - 34 ‘ 85+ Pan) Eligible | Eligible
1001 Administrative Personnel not Otherwise Classified u} a 1 u} 2 1 a a u} n a o u} a E 1 3
1002 Clerical Personnel 1] 1 1} 1] 0 0 0 0 i} 0 1] 1] 0 1] E 1] 1
1007 Computer Systems Analyst, Programmers, Keypunch & Operators 1) u] a 1] u] u] ul a 1] 1} a a 1] a g a 1]
1031 Other Health Technicians and Aides not Previously Identified 1] a 1 2 il 1 3 1 0 1} a a 1] a (1T] 1 g
1037 Medical Machine Technicians o o a o o ul 1 o o 1 o o] o o E 2 o
1051 Trainees-Allied Health Programs o a a o a a a a 1] 1} a a 1] a -1 a 1]
1061 Registered Hurses 1 9 14 26 43 24 &9 is] 41 17 1 1] 1] u] E 102 281
1065 LPH"s and LVN™s 1) 3 a 9 10 19 15 5 =3 5 a a 1) a E 10 62
1066 Hursing Aides and Hursing Assistants 1] 5 4 7 14 10 16 23 15 2 a 2 1] a "3 il E4
1067 Clinical Specialist Hurse 1] a a 1] a a a a 1] 1} a a 1] a o a 1]
Subtotal 1 18 20 4+ 67 5 124 117 2 25 1 2 L] L] 147 H9
140 Age of Nursing Service Workforce Retirement Eligibility
N 124
120 "7
100 85 Mot
= Eligikale
£ 80+ 67 52 74%
S 60 n
40 i S 25
2 1 ™ m 1 S Eligible
0 i m . . , . . . . . . . 0 . g 26%
=25 25-29 30- 34 35-349 40- 44 45-49 50- 54 55- 69 60 - 64 65 - 64 T0-74 78-74 a0 -84 84+
Age
MURSING
Years of Service | <5 | 10 | 5 | <20 | <25 | =30 | <35 | 40 | 40+ 160 - Years of Service
10011 Administrative Personnel not Otherwise Classified 1 1] 1] 0 2 1 1] 1] 0 140 4 1Ay
1002 Clerical Personnel o 1 a o o o o o o "7
1007 Computer Systems Analyst, Programmers, Keypunch & Operators 1) ul a 1] a a a a 1] 1200
1031 Other Health Technicians and Aides not Previously Identified 3 1 3 1 a 1 a a 1] g 100 & 30 14
1037 Medical Machine Technicians ] 0 0 ] 1 o 1 0 of & 804
1051 Trainees-Allied Health Programs 1] i} i} 1] i} i} 0 i} a 60 46
1061 Registered Hurses 92 75 E2 57 52 34 7 4 1] 40
1065 LPH"s and LVH"s 26 19 12 5 5 3 2 ] 0 20 4 ﬂ b ‘ p
1066 Hursing Aides and Hursing Assistants 18 2 11 17 14 i 4 2 1 0 . i i . . . H e
1067 Clinical Specialist Hurse 1] a a 1] a a a a 1]
Subtotal 140 7 83 80 T4 46 14 [ 1 % S e e e i o =t i
TFeb 0802 Feb 08-02
NURSING NURSING
Professi
Education Levels & Gender GradiAdv| onal | FEMALE | MALE Education Levels Workforce Gender
<H$ Grad |HS Grad |HS Grad+ | BSBA | BSBA+ | Degree | Degree Totals | 25
1001 Administrative Personnel not Otherwise Classified 1] 1} 1 1 1 1 0 3 1 4 195 201
1002 Clerical Personnel 1} 1] 1 0 1] 1] 1] 1 0 1 o 53
1007 Computer Systems Analyst, Programmers, Keypunch & Operators 1] u] 1] 1] a a a a 1] 0| 10
1031 Other Health Technicians and Aides not Previously Identified 1] a g 1 a a a 2 7 k] 100
1037 Medical Machine Technicians 0 1] 2 0 1] 1] 1] 2 0 2
1051 Trainees-Allied Health Programs 0 ] ] 0 ] ] 0 ] 0 of P14 5 :
1061 Registered Hurses 0 a 54 191 5 102 a 303 T3 383 n4+= =
1065 LPH"s and LVN"s 0 u] 26 4 u] 42 u] G4 g T2 & (;3' o s .I%. &
1066 Hursing Aides and Hursing Assistants 9 i 74 4 i & i 74 by 95| & F & T @ L o &
1067 Clinical Specialist Hurse 0 1] 1] 1] 1] 1] 1] 0 0 4;“9'*,,\3
Grand Totals 9 0 196 201 T 153 0 451 115 566 5







Sample Test Account

Mote: This pags doss not reguire any sslection

D 1a Iys 1s U nit Mar, FYOT Apr, FY0T | May. FY07 ‘ Jun, FY0T | Jul, FYoT ‘ Aug, FY0T | Sep. FY07 | Oct, FY08 | How, FY08 | Dec, FY08 ‘ Jan, FY08 | Feb, FY03 | Totals
Hurse to Patient Ratio 026 026 0.28 0.2z 0.26 0.25 023 023 0.z 0.2z 0.27 01g 0.24
LPH Mhours 0.00 0.00 0.00 0.00 0.00 0.00 o.on 0.00 .00 0.00 0.00 0.00 .00
HA Mhours 280.00 302.00 a32.00 282.00 202.00 355.00 22200 332.00 335.00 222.00 393.00 50.00 3,320.00
RH Mhours 980.00 913.00 1,109.00 964.00 1,164.00 1,119.00 1,045.00 1,185.00 1,087.00 1,036.00 1,269.00 302.00] 12,179.00
Total Manhours 1,260.00 1,221.00 1,441.00 1,246.00 1,366.00 1,474.00 1,267.00 1,517.00 1,434.00 1,258.00 1,662.00 362.00| 15,508.00
Patient Days 463 440 497 537 561 569 572 653 B24 = 597 214 6,318
Average Daily Census 16.54 17 60 18.41 18.52 20.04 20.32 2288 2332 21.52 21.89 2206 2378 20.65
HPPD 272 275 2.0 252 243 253 222 232 230 213 278 1.69 2.45

—Average:Daily: Census. =+—HEED DIALY SIS Unit Avg Daily Census vs HPPD

25 e g = 35

20 - =

s = 25
o 15 20 5
= -
=T 10 1.5 =
1.0
= = = 0.s
o4 == } = ' 0.0
Mtar, 07 Apr, FYO7 My, F 07 Jun, EYO7 Jul, FYO7 Aug, Y07 Sep, FYO7 Cct, Fv0a Mo, FY0S Dec, FY05 Jan, Fy0a Feb, Froa
O pe rative ROO m Feb, FYOT Mar, FY07 | Apr, FY0T ‘ May. FY07 | Jun, FY07 Jul, FY07 | Aug. FYoT | Sep, FY0T | Oct, FY08 | How, FY08 ‘ Dec, FY08 | Jan, FY08 | Totals
OR Cases 430 452 477 474 500 451 445 410 453 447 398 367 5,337
OR Unique Patients 40z 436 433 442 445 423 422 85 422 405 361 345 4,923
OR Cases per Unique Pts 1.07 111 140 1.07 112 1.07 1.06 1.06 1.07 140 1.0 1.08 1.08
OR Avg Daily Cases 21.50 20.08 21.68 18.23 21.74 19.61 1867 19.52 20.59 19.43 18.95 19.32 19.94
OR Avg Patient Time (hrs) 162 1.47 1.51 1.54 1.47 177 175 1.70 166 1.54 1.59 1.69 1.61
PACU Cases 314 332 323 336 339 308 287 263 205 260 230 217 3,504
PACU Avg Daily Cases 1570 13.83 14,68 12.92 14.74 13.39 11.96 12.52 1341 11.30 10.95 11.42 13.07
PACU Avg Patient Time (hrs) 514 419 470 462 4.08 473 425 358 325 1.4z 1.46 1.39 3.57
= OR Avqg Daily Cases C—aPACU Avg Daily Cases =
—a— OR Avg Patient Time {hr=s) PACU Avg Patient Time {(hrs) OR & PACU AVg Dally Cases vs Hours ELET Case
25 5
= - an
g B_ P B B B P 5 £
< o4 | - =
—
ST .= =1= =1 bl B ~|= e | = = | = "~':|'ﬁ. ‘=.'|"=: °1|'=': L1 2
= | = =z | = == = | = = | = = | & = = | = = | = S| =
o =2 -_ -1 -— L -— -— -— -_— -— -— 1 -— -_— -— - -— -_ -— o
Feb, FvO7 tar, FYO7 Apr, FYO7 May, FvO7 Jun, FYO7 Jul, Fvo7 Aug, P07 Sep, FYO7 Oct, Froa Fow, Y05 Dec, Fv0S Jan, FYO5
Eme rgency Room Mar, FY0T Apr, FY0T | May. FYOT | Jun, FYOT | Jul, FY0T Aug, F¥0T | Sep, FY07 | Oct, FY08 | How, FY08 | Dec, FY08 | Jan, FY03 | Feb, FY03 | Totals
ER Visits 2136 2101 2 264 2158 2,391 2264 2297 2163 1,958 2,040 2174 330 24,276
ER Unique Patients 1,204 1,451 1,272 1471 1,265 1,232 1471 1187 1,104 1,170 1,234 219 13,380
ER Visits per Unique Pts 177 1.83 1.78 1.84 1.89 1.84 196 182 177 1.74 1.76 1.51 1.79
ER Avg Daily Visits 55.90 70.03 73.03 71.93 773 73.03 TEST 5977 65.27 6581 7013 66.00 T0.63
be—ER Wit o ERt S Daibvilizits ER Total Visits vs Avg Daily Visit
3,000 o Lo == 18.6 a0
2,500 4 i T0.0 : T : ——--"""'"—*"“---..._____- 69.8 70.1 s
g 2.000 i " = g ] 553 ©5.8 ] 660 0SS
S 1,500 - [T ] T —— Lo
= bl oy B5 & &
1t = = z 2 = z = 2 = s = =
500 -— - -1 -_ =1 ~i ~i -_ = = -— — 60
o - : o~ o ; o . ~ . g . o . s . = . = : ~ . S =
Mar, Y07 Apr, FYO7 Mary, FY07 Jun, FvO7 Jul, Fvo7 Aug, FvO7 Sep, FvO7 Oct, FY0s Mo, P05 Dec, Fv0S Jan, FY08 Feb, FvOa

Dialvsis data source: Mursing Package for ManHours, Progress Motes with title 'DIALYSIS DAILY TREATMEMNT' for Patient Davs and Avg Daily Census.
Surgery data source: Vists Surgery OFR Package
Emergency Room data source: Wists Outpatient Encounter Packadge using primary stop code of 102 130 and 131 .



Sample Test Account

Select WA Cost Centers. Use drop
dowen atrove to see list. Thiz value
drlves the entire report

|eriods: Feb D302

FTEE

‘ﬁrﬂwﬁbtmmg All BN Employees Mot Reporting to M

r
Feb 05-02

All BN Ermployees Not Reporting to Mursing Sry

NURSING SRV Financial Indicators

PAID OT COST

FT E E % of Total OT HOUI’S & COSt Overtime Owertime
Fte Equiv AVG Salary Fte Equiv | Hours Cppd | Amt Cppd
1060 Professional Hurses = ¥ G 0.0% 1060 Professional Hurses = ¥
10461 Registered Hurses 1061 Registered Hurses :
1062 Chief Hurse Trainees - k] - 0.0% 1062 Chief Hurse Trainees & ¥ 5
1063 Hurse Anesthetist 400 F 13512975 4.5% 1063 Hurse Anesthetist aso F A56 .46
1064 Hurse Practitioners 3956 F 9534738 44 4% 1064 Hurse Practitioners 500 % 45508
1065 LPH"s and LVH"s = ¥ - 0.0% 1065 LPH"s and LVH"s - ¥ -
1066 Hursing Aides and Hursing Assistants - ki - 0.0% 1066 Hursing Aides and Hursing Assis - ] -
al Specialist Hurse 3.00 % 100,337.00 3.4% 1067 Clinical Specialist Hurse - 1 -
Grand Total 3916 $ 104,887.14 100.0% Grand Total 67.50  § 4,502.60
i eled Eludg bject Code (employee title) to]
[ShE R adyOtivEy: Halns anel EiT oSt All EN Employees Mot Reporting to Mursing Srv
Nurse Budget Object Code: All Nurse Budget Ohject Code
PAID Productive Hours
Sep 0717 | Sep 07T-18 Oct 07-19 | Oct 07-20 | How 07-21 | How 07-22 | Dec 07-23 | Dec 07-24 | Jan 07-25 | Jan 07-26 | Jan 08-01 | Feb 08-02 Totals
Fte Equiv 8510 85.30 8613 G720 a7.0s 8710 55.00 5910 89.20 85.60 59.20 5916 8916
Productive Hours 717325 720175 725225 7,324.00 7,314.50 7,288.00 7,407 75 7,451.75 7,461.00 7,475.50 7 54725 7,536.50 88,433.50
Hormal Hours 5,516.00 5,5616.00 5,5696.00 5,975.00 5,976.00 6,976.00 7, 056.00 7.136.00 7, 136.00 7. 136.00 7.136.00 721600 G4 272.00
Overtime Hours Cppad 112.50 110.75 12575 112.00 95.00 82.25 9225 7225 8550 19.50 14275 67 .50 1,115.00
Holiday Hours - 10.00 - 4.00 - - 10.00 - - 17.00 - - 41.00
On Call Hrs Cppd 24475 257.00 230.50 230.50 24350 22975 249.50 243.50 239.50 3035.00 265.50 253.00 2.9935.00
Ot On Hol Hours - - - 1.50 - - - - - - - - 1.50
Inscheduled Hours - .00 - - - - - - - - - - &.00
Mon-Productive Hours F51.25 72250 843.75 JES.00 1,074.50 954.50 114725 951.50 1,04225 1,734.00 92875 FITE0 11 BB3.75
Annual Leave Used Cppd Hours 476.50 44525 530.75 52050 Fo0.50 501.00 S66.00 475.50 1775 1,384.50 62225 29550 ¥/539.00
Total Sick Leave Hrs Used Cppd 252.00 205.25 261.25 208.00 342.50 473.00 264.00 433.25 30650 292.50 299.00 357.00 3,7135.23
Comptime Credit Hrs Used Cppd 1475 59.00 26.25 3550 2200 2.50 9.25 53475 15.00 9.00 5.50 10.00 259.50
Lwop Hours Cppd 5.00 - 5.50 - 9.50 5.00 5.00 5.00 - 45.00 - 7500 170.00
Honpay Hours Cpp«d .00 8.00 16.00
¥a Hon-Productive 10.47 % 10.03% 11 63% 10.45% 14 69% 13.51% 15.49% 12.77% 13.897% 23.20% 12.329% 9.759% 13.21%
All Murse Budget Object Code
All EN Employees Mot Reporting to Mursing Srv
Sep 0717 | Sep 07T-18 Oct 07-19 | Oct 07-20 | How 07-21 | How 07-22 | Dec 07-23 | Dec 07-24 | Jan 07-25 | Jan 07-26 | Jan 08-01 | Feb 08-02 Totals
Overtime Hours Cppd 112.50 110.75 12575 112.00 95.00 89225 9225 7225 8550 18.50 14275 750 1,118.00

Overtime Amt Cppd F1080255 F 1129156 | §F 9862150 % 954130 §F 755008 F 43930 F 7403890 F 555517 F 529075 0§ 3,831.02 | §11,129.82  § 450260  $101.272.35

$12,000 4
$10,000 4
$8,000 410,803 14 292
6,000
$4,000 A

F2,000 4

§0 T

$9,821
§9,541

PAID Overtime Cost

503

Sep 0717 Sep 07-18

Oct 0718 Dot 07-20

Moy O7-21 ko 07-22
Paid Periods

Dec 07-23

Dec 0O7-24 Jan 07-25

Jan 07-26

Jan 05-01

Feb 05-02




Sample Test Account NURSING SRV Workforce Demographics

Feb 0B8-02 Click here to change V& Cost Center Feb DB-02
Al BN Employees Not Reporting to Mursing Sry All BN Employees No
| nHot
Age of Workforce <25 |25-29‘ 30 - 34 ‘ 35 -39 | 40 - 44 ‘ 45 - 49 |50-54 | 55 - 59 ‘ 60 - 64 | 65 - 69 | T0-74 ‘ 75 - 79 | 80 - 84 ‘ 85+ g Eligible | Eligible
1060 Professional Hurses o o o o] u] o 1] u] o o u] o o o o o
1061 Registered Hurses 1] a a 2 5 10 12 10 3 2 1] a a 1] g’ 15 29
1062 Chief Hurse Trainees u] 1] a 1] u] 0] 1] u] 0] 1] u] 1] 1] o] Ll 1] o]
1063 Hurse Anesthetist 1] a o o 1] a 1 3 o o 1] a a 1] "E 1 3
1064 Hurse Practitioners u] 1] o 4 4 7 4 13 a 2 u] 1 o o @ 13 27
1065 LPH™s and LVH"s u] a a o 1) o o 1) o o o a a 1] g o
1066 Hursing Aides and Hursing Assistants 1] a a a 1) a a 1) a a o a a 1] = a a
e
1067 Clinical Specialist Hurse 1] a u] a 1] u] 1 1 u] 1 1) a o 1] [« 1] 1 2
Grand Total L] 1] L] [ 9 17 18 27 & 5 L] 1 1] L] o 30 61
Age of Workforce Retirement Eligibility
30
25 A
Mot
20 4 e
E o
2191
L5 ]
10 4
5 Eligible
0 i 33%
T T T T T T T T T T T T T
=25 25-249 30- 34 F5x=38 40- 44 45-49 50 - 54 55-549 60 - 64 65 - 69 T0-74 #5500 80- 84 g5+
Age
Feb 08-02
] Al BM Ermployees Mot Reporting to Mursing Sry - Years of Service
Years of Service <5 ‘ <10 ‘ <15 ‘ <20 ‘ <25 ‘ <30 | <35 ‘ <40 ‘ 40+ | 18
1060 Professional Hurses i i o i 0 o i 0 o 16 4
1061 Registered Hurses 6 5 4 1 1 & 0 1 o 14 4
1062 Chief Hurse Trainees 0 o o o 0 o o 0 ol 2121
1063 Hurse Anesthetist 2z 0 1] 1 u] 1] 1 u] ol 8 1 g 1
1064 Hurse Practitioners T 4 10 E 4 53 1 1 1 & ]
1065 LPH"s and LVH"s 1] a o a 1] o a 1] o 4
1066 Hursing Aides and Hursing Assistants 1] a u] a 1] a a 1] a s
1067 Clinical Specialist Hurse 0 0 1 1 0 1 0 i o 3 M M =
T T T T T T T T
Grand Total 15 9 15 19 15 13 2 2 1 <5 “10 15 =20 .y <30 <35 <40 a0+
Feb 08-02 Feb 08-02
All BN Employees Not Reporting to MNursing Sry Al RN Employees Mot Reporting to Mursing Sry
= Professi )
Education Levels and Gender GradiAdv| enal Grand Education Levels Workforce Gender
<HS Grad |HS Grad |HS Grad+ | BS/BA BS/BA+ Degree | Degree | FEMALE MALE Total
1060 Professional Hurses 1] a o o 1] a a 1] a 1] s
1061 Registered Hurses i) a 4 15 3 22 a 38 =1 gy
1062 Chief Hurse Trainees 1] a o a 1] o a 1] o 0 50
1063 Nurse Anesthetist i} a 1} 1 0 3 a 1 3 4| 0
1064 Hurse Practitioners 0 o a 3 1 6 o a7 3 | 2
1065 LPH"s and LVH"s i} ul a u] u} o u] u} o L] 10 |_|
1066 Hursing Aides and Hursing Assistants 1] a u] a 1] u] a 1] u] 0 0=+ o o
1067 Clinical Specialist Hurse a a a a 1] 3 0 2 1 3 G BT gF a5 af
; o &o’? o T A
Grand Total L] 1] 4 19 4 G4 (1] T8 13 91 i 2 \‘}z"’
L
o




E Microsoft Excel - NursingDashboard.xls [Read-Only]
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Nursing Time and Leave:

a7 SICU

Select Murszing Time and Lesve (units).
Use drop doven arrovy to see the list,

Employees who worked
OVER 12 hours in a day

Feb 07-02
Feb 07-03

Mar 07-04

Mar 07-05

Apr 07-06

Apr 07-0T
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Jun 07-11
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Jul 0713
Jul 0714
Aug 0T-15
Aug 0T-16
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How 07-21

How 07-22

Dec 0T7-23

Dec 07-24

Jan 07-25

Jan 07-26

Jan 03-01

Feb 03-02

Feb 03-03
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Staff Indicator Units:

All Staff Indicator Units

Sample Test Account

_! Select Staff Indicators Units. Use drop down arrowy to see the list.
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